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Amaze Excite Inspire

‘Jesus offers life in all its fullness’
Behaviour and Discipline Policy
March 2018
It is the philosophy of this school to encourage self-discipline so that children are able to behave responsibly without adult supervision.  We believe that a positive approach is very important and that rewards will always outnumber sanctions. 

AIMS

· to promote high expectation of good manners and courtesy throughout the school
· to enhance self esteem and focus on positive school ethos (including during Circle Time)
· to constantly reinforce guidelines for safe and appropriate behaviour
METHODOLOGY AND APPROACH

We aim to use rewards and not sanctions wherever possible.  Attention seeking behaviour is noted and diversion tactics employed in order to avoid confrontation.  It is important however that parents/carers, pupils and staff members have a clear idea of what sanctions follow unacceptable behaviour.  For example, minor incidences will not warrant being sent to the Head.  It will sometimes be necessary to do so if a child has behaved very inappropriately, but this should be done sparingly so that it is seen as a serious lapse of behaviour.  No form of bullying is acceptable behaviour at Langley Fitzurse (see Appendix A:  Anti-Bullying Policy Statement)

A Consequence Staircase, outlining expectations, is displayed in all classrooms.  This is a simple version of the following sanctions that should be used if a child is behaving unacceptably.

· the ‘look’ as a quiet reminder

· verbal warning (plus reasons for not accepting the behaviour, if there is a need) – outline to child what will happen if behaviour continues (“Consequence Staircase on display in classes) and traffic light system
· withdrawal of a minor privilege or stay near a member of staff for a time so they are removed from situation that is causing problems
· “benched” – ie spend some time on a bench at playtime, reflecting on their actions, following intentional physical or verbal harm.  Staff ensure that the child knows why they have been” benched” and for how long.

· miss playtime and be supervised by an adult (increase minutes missed due to severity of behaviour) – staff are mindful that some children need a physical outlet and therefore must go outside for a few minutes (accompanied)
· withdrawal from class (sent into a different class with set learning that is written down for other staff members to see)

· class teacher to see parents a) informally b) formally (request a meeting) 

· withdrawal of a major privilege

· involve Head teacher

· appropriate Individual Behaviour Plan, chart or log written in consultation with parents

· consultation with Behaviour Support Team and/or other outside agencies

· persistent inappropriate behaviour could result in a fixed period or permanent exclusion from school (see Appendix B: Exclusion)
STAFF AWARENESS
All staff recognise that behaviour is influenced by several factors including:

a) school ethos and Christian values

b) interpersonal relationships

c) home background

d) special circumstances

All staff will carry out the procedures outlined in this policy, ensuring a whole school approach.

DEALING WITH VIOLENT BEHAVIOUR
Only a small minority of children ever display violent behaviour.  If a child displays such behaviour, staff will ask for assistance as appropriate, and aim to give the child ‘time out’ in a quiet corner of the room.  Positive Restraint is only to be used with a child as a last resort (when all other attempts at discipline have proved unsuccessful) when it is felt that the child is, or is likely to be, a danger to themselves, other pupils, staff or property. 

If restraint is required, it will be carried out as sensitively and in as un-confrontational a manner as possible.  It will only be carried out by those staff who have had the appropriate Team Teach training or in an emergency situation to ensure safety, any staff member LF Restraint Guidance document.  It will be followed in the subsequent manner:

· a staff member recognises the situation as one requiring the use of restraint
· verbal warning to the child to ensure they have the chance to avoid the restraint
· restraint might be carried out by one or two members of staff, but at all times two members of staff should be present
· if the child continues to resist, an “internal exclusion” will be carried out.  This means that they will be placed in a quiet secure situation away from others
· continual reassurance from an adult will be used to help calm the pupil
· if the child does not appear to be calming down or behaving reasonably, the parents or carers will be notified that the child needs to be collected from school due to their behaviour
· the parents/carers and the police must be informed if staff are unable to prevent the child from leaving the school premises

· when the child returns to the school, the child must have 1-on-1 time with a staff member to ensure they understand the severity of their actions
· the child will be included back into their usual classroom as soon as possible in order to reinforce “normality”.  A ‘fresh start’ approach will be used

In the case of physical violence, parents of both the child who displayed any incident of violent behaviour and the one who was harmed, will be informed as soon as possible.  Any incident involving restraint will be logged either by the class teacher or Headteacher and kept in Headteacher’s office, in a securely held bound book provided by Wiltshire Local Authority.
RESOURCES
· School Bees

· Individual class Golden Rules

· Consequence Staircase 
· Smiley chart:  individual and/or group classroom reward system

· House points:  smileys collected weekly to display as a whole school

· Marbles in the jar

· Head teacher’s award/certificate

· Reward stickers for individual’s appropriate behaviour

· Access to guidelines in SEN file

· Behaviour record sheet/charts

· Individual Behaviour Programmes
· Wiltshire Provision Document
ASSESSMENT
Teachers will keep individual records for children as appropriate.  If it is deemed necessary they will be placed on the SEN register and Individual Plans drawn up which will be reviewed in line with the SEN policy.

REVIEWING
The policy will be reviewed annually with any relevant up-to-date information from the LA or DfE.
SUPPORTING POLICIES
Learning and Teaching, SEN, Equal Opportunities, PSHE, Marking and Feedback, Safeguarding, Safe Working Practice, Local Authority Designated Officer – SW Child Protection Procedures (Wisenet), Attendance, Violence and Aggression in Schools.
Langley Fitzurse School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
This school aims to be part of the wider community through fostering Christian values, and the development of spirituality through reflection, to enhance relationships.

Approved by the Standards & Performance Committee – May 2018
APPENDIX A

ANTI-BULLYING POLICY STATEMENT

The Governors, teaching and non-teaching staff of Langley Fitzurse School believe that everyone involved in the school is entitled to work, learn and play in a secure environment. 
No form of bullying is acceptable behaviour.

Bullying is defined as ‘the behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group either physically or emotionally’ (DfE April 2012)
Types of bullying:
· verbal abuse

· having personal possessions taken/causing damage to personal property
· being forced into something against their will
· isolation (including being ignored or left out)
· cyberbullying (including text messages, emails, social networking sites)
· spreading rumours/nasty notes
· physical abuse
· being forced to hand over money/possessions
· racial, homophobic, disability or sexual harassment
· All children are encouraged to report any incidents of bullying to an adult whether as a victim or an observer as soon as they happen. 
· Members of staff report all incidents of bullying to the Headteacher.

· All persons involved in incidents and any witnesses are asked to provide verbal or written accounts to a member of staff.

· Support is given to the victims of any bullying.

· It is recognised that the bully may need support as well as discipline.

· The school liaises with parents at all stages.

· Written accounts of incidents are kept in the Head’s office in the bullying and/or racial incidents logs.

REVIEW
This statement will be reviewed annually.
APPENDIX B
EXCLUSION

If, there is a persistent failure to behave in accordance with the school’s expectations, the Head may consider the exclusion of a pupil.

Exclusion will only be considered if there is either:

· frequent disruption of lessons

· extreme disruption arising from misbehaviour

· violent behaviour towards an adult, another child or property

· repeated failure to respond to the steps laid out in the Behaviour and Discipline policy

In the event of an exclusion, the Head will follow procedures set out by Wiltshire LA. If parents cannot be contacted, the child will be excluded internally and given adult supervision.
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